
Preview:  December, 2015 

Take a minute or two to reflect on your daily reminders and flick 

through the pages to access a wealth of useful tips, guidance and 

recommendations.  December material includes: 

 

•  Could you give an accurate definition of ‘disability’?   

•  The process of providing ‘reasonable adjustments’  

•  Disability and disclosure – are you doing your bit?   

•  Disability statistics 

•  Supporting learners with learning difficulties and/or difficulties  

•  An organisational approach to disability equality   

•  Good practice example – ‘More inclusive apprenticeships’  

•  Good practice project – ‘Apprenticeships? Works for us!’  

   (Twisting Ducks)   

 

This is in addition to multi-faith, equality and health and wellbeing 

reminders. 
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Tuesday, 1st December 2015  

 
 

 
 

Today is... ‘World Aids Day’ 
 

There are now more people than ever living with HIV in the UK — around 

100,000 — with a quarter of those people are unaware they have the virus. 

Here are a few more facts about HIV in the UK: 
 

 Over 90% of people with HIV were infected through sexual contact 

 You can now get tested for HIV using a saliva sample 

 HIV is not passed on through spitting, biting or sharing utensils 

 Only 1% of babies born to HIV positive mothers have HIV 

 You can get the results of an HIV test in just 15-20 minutes 

 There is no vaccine and no cure for HIV 
 

More information at www.worldaidsday.org  

 

This month is... ‘Decembeard’ 
 

Beating Bowel Cancer has invited real men to take part in Decembeard and 

raise money to help those affected by bowel cancer by getting sponsored to 

- you guessed it - grow a beard. More information at http://decembeard.org/  

 

This week is... ‘National Anger Awareness Week’ (-7th)  
 

The aim of Anger Awareness Week is to identify anger as a disturbing social 

issue which needs to be brought out into the open and addressed effectively. 

Anger Awareness Week will help people befriend anger by using the right 

tools to calm themselves down and to deal effectively with this emotion, be it 

of their own or that of others. More info at http://www.angermanage.co.uk/ 
 

 
 

 
 

 
 
 

 
 
 
 

 

http://www.worldaidsday.org/
http://decembeard.org/
http://www.angermanage.co.uk/


 

 

Wednesday, 2nd December 2015  

 
 

 
 

Today is... ‘International Day for the Abolition of Slavery’  
 

Marks the date of the adoption, by the General Assembly, of the United 

Nations Convention for the Suppression of the Traffic in Persons and of the 

Exploitation of the Prostitution of Others (1949).  The focus of this day is on 

eradicating contemporary forms of slavery, such as trafficking in persons, 

sexual exploitation, the worst forms of child labour, forced marriage, and the 

forced recruitment of children for use in armed conflict. 
 

More information at http://www.un.org/en/events/slaveryabolitionday/  
 

Reminder – In one month: Start of ‘Love Your Liver Month’ and ‘Dry January’ 
 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

http://www.un.org/en/events/slaveryabolitionday/


 

 

Thursday, 3rd December 2015  

 
 

 
 

Today is... ‘International Day for Persons with Disabilities’ 
 

Approximately 1 in 6 people in the UK have a disability and/or learning 

difficulty.  Furthermore, a quarter of the global population is directly affected 

by disability, as care-givers or family members. This day represents a united 

means of tackling disability equality on an international platform. 
 

Reminder:  In one week - Human Rights Day (10/12) 

 

 
 

 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 



 

 

Friday, 4th December 2015 

 
 

 
 

Could you give an accurate definition of ‘disability’? 
 

You are disabled under the Equality Act 2010 if you have a physical or mental 

impairment that has a ‘substantial’ and ‘long-term’ negative effect on your 

ability to do normal daily activities. 
 

‘Substantial’ is more than minor or trivial, for example it takes much longer 

than it usually would to complete a daily task like getting dressed.  ‘Long-

term’ means 12 months or more, for example a breathing condition that 

develops as a result of a lung infection.  There are special rules about recurring 

or fluctuating conditions, for example, arthritis. 
 

Reminder:  In one month - World Braille Day (4/1) 

 

 
 

 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 



 

 

Saturday, 5th December 2015 

 
 

 
 

 
 

 
 
 
 

 
 
 
 

 
 
 
 

 

Sunday, 6th December 2015 

Multifaith today:  (-13th) Hanukkah (Jewish) 

A Jewish festival also known as the festival of lights   

 
 
 

 

 
 
 
 

 
 
 

 
 
 
 

 



 

 

Monday, 7th December 2015 
 

 

 
 

How are you supporting the process of providing ‘reasonable adjustments’? 
 

The provider must take every reasonable step to ensure that any person can 

work effectively regardless of difficulties and/or disabilities.  These may be 

physical, mental, educational and/or emotional.  Treatment of staff should 

always be justifiable.  Reasonable adjustments of buildings should take place 

so the person with a disability will not be at a disadvantage, compared to the 

person who is not disabled. 
 

 
 

 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 



 

 

Tuesday, 8th December 2015 

Multifaith today:  Bodhi Day (Buddhist) 

Buddhists celebrate the Buddha's attainment of enlightenment 
   

 
 

Disability and disclosure – are you doing your bit? 
 

The provider must do all they can reasonably be expected to do to find out if 

a learner has a disability.  The provider is responsible to be proactive in 

encouraging people to disclose in activities such as admissions and marketing 

and communication, and by developing an open and welcoming 

environment.  Other key points include: 
 

 Providing consent has been given, once one person in an organisation 

knows, the organisation as a whole is deemed to know  

 A learner has the right to confidentiality, including complete 

confidentiality 

 The right to confidentiality can be breached but only in exceptional 

circumstances 
 

 
 

 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 



 

 

Wednesday, 9th December 2015 

 
 

 
 

Are you familiar with the two well-known models that have influenced modern 

thinking about disability?  These provide a framework for understanding the 

way people with impairments experience disability. 

 

Medical Model 

 

Social Model 
 

Focuses on the disability. It puts the 

impairment in the foreground. It is 

concerned with causes of disease 

and defines and categorises 

conditions, distinguishes different 

forms and assesses severities.  
 

 

Suggests that a disability is caused by 

the barriers that exist within society 

and the way society is organised, 

which discriminates against people 

with impairments and excludes them 

from involvement and participation.  

 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 



 

 

Thursday, 10th December 2015 

 
 

 
 

Today is... ‘Human Rights Day’ 
 

Promotes awareness of human rights issues around the world, and highlights 

the efforts of the United Nations to improve global human rights conditions. 
 

For more information visit www.un.org/en/events/humanrightsday/ 

 

 
 

 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 
 



 

 

Friday, 11th December 2015 

 
 

 
 

Disability – Did you know..? 
 

 There are 11 million disabled people in the UK 

 There will be a lot more disabled people in the future, for the simple 

reason that Britain as a whole is ageing 

 One in 5 disabled people have no formal qualifications, compared with 

1 in 15 of people who are not disabled 

 Of the 2,929,600 adult learners participating in further education in 

2013/14 15% declared a learning difficulty and/or disability 
 

Reminder – In one week:  International Migrants Day (18/12) 
 

 
 

 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 



 

 

Saturday, 12th December 2015 
 

 

 
 

 
 

 
 
 

 
 
 
 

 
 
 
 
 
 

 

Sunday, 13th December 2015  

 

 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 



 

 

Monday, 14th December 2015 

 
 

 
 

How are you supporting learners with learning difficulties and/or difficulties? 
 

This is a huge challenge for every member of staff.  It can be broken down 

into a number of areas, including: 
 

 Encouraging disclosure 

 Communicating a learner’s needs across the organisation 

 Physical access to the learning environment and resources 

 Assistive technologies 
 

The above represents only a few areas requiring your awareness and 

attention.  Ensure your skills and knowledge are up-to-date in order to deliver 

learning experiences that are as inclusive and accessible as possible. 
 

Reminder – In one month:  STIQ Day (14/1) 
 

 
 

 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 



 

 

Tuesday, 15th December 2015 

 
 

 
 

An organisational approach to disability equality 
 

Our actions need to be consistent with an organised and informed 

organisational approach.  Consequently, you should be familiar with: 
 

 Provider policy on supporting people with disabilities/learning difficulties 

 The course of action you should take if you suspect an individual requires 

additional support 

 The colleagues that can provide you with support and specialist 

knowledge when you need it 

 The reasonable adjustments and assistive technologies you can 

implement effectively 
 

 
 

 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 



 

 

Wednesday, 16th December 2015 

 
 
 

Good practice example – ‘More Inclusive Apprenticeships’ 
 

NIACE has developed a toolkit which aims to support employers to develop a 

more inclusive apprenticeship offer for disabled people. It provides practical 

information, sources of support and inspirational case studies of employers 

who have benefited from hiring and supporting disabled apprentices.  
 

Visit:  http://www.employer-toolkit.org.uk/  
 

Reminders - Next month: 

World Braille Day (4/1), Holocaust Memorial Day (27/1) 
 

 
 

 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 
 

http://www.employer-toolkit.org.uk/


 

 

Thursday, 17th December 2015 

 
 

 
 

Good practice project – ‘Apprenticeships? Works for us!’ (Twisting Ducks) 
 

Apprenticeships and traineeships are flagship programmes in the skills policy 

agenda but there is one cohort of potential apprentices who are missing out – 

people with learning disabilities.  Twisting Ducks, a social enterprise theatre 

group of people with learning disabilities in Newcastle-upon-Tyne set out to 

address this gap.  They have produced a film-based toolkit, to raise awareness 

about the benefits of apprenticeships and traineeships for learners with 

learning disabilities. 
 

For more details on this project and others visit The Equalities Toolkit website: 
 

http://www.equalitiestoolkit.com/content/works-for-us  
 

Reminder:  In one month - World Religion Day (20/1) 
 

 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 

http://www.equalitiestoolkit.com/content/works-for-us


 

 

Friday, 18th December 2015 

 
 

 
 

Today is... ‘International Migrants Day’ 
 

On 4 December 2000, the UN General Assembly, taking into account the 

large and increasing number of migrants in the world, proclaimed 18th 

December as International Migrants Day. On 18th December 1990, the 

General Assembly had adopted the International Convention on the 

Protection of the Rights of All Migrant Workers and Members of Their Families.  
 

More info at:   http://www.un.org/en/events/migrantsday/  
 
 
 

 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

http://www.un.org/en/events/migrantsday/


 

 

Saturday, 19th December 2015 

 
 

 
 

 
 

 
 
 
 

 
 
 
 

 
 
 
 

 

Sunday, 20th December 2015 

 
 

 
 

 
 

 
 
 
 

 
 
 

 
 
 
 

 



 

 

Monday, 21st December  
 

 

 
 

Useful disability equality websites: 
 

Government Website: Includes rights, 

carers, benefits and The Equality Act 

https://www.gov.uk/browse/disabilities  

 

Mental Health in FE: For anyone with 

an interest in mental health and 

further education  

http://mhfe.org.uk/  

Disability Rights UK: Charity run by 

and for people living with disabilities  

http://disabilityrightsuk.org/  

Scope: A range of services and 

awareness-raising  

http://www.scope.org.uk/  

 
 

 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 

https://www.gov.uk/browse/disabilities
http://mhfe.org.uk/
http://disabilityrightsuk.org/
http://www.scope.org.uk/


 

 

Tuesday, 22nd December 2015 

Multifaith today:  Yule (Pagan) 

Marks the Winter Solstice - when Pagans celebrate the rebirth of the sun 
 

 
 

Good practice example: ‘Young Disabled Champions rule’ (Birmingham Council) 
 

The Young Disabled Champions are a group of young people who are 

ambassadors for children and young people with disabilities in Birmingham. 

They work very effectively to ensure all young disabled people have a voice, 

are listened to, and influence strategic decision-making and processes across 

the city (Ofsted).  More information at: 
 

https://www.gov.uk/government/publications/giving-young-disabled-people-

a-voice-in-decision-making  
 
 
 

 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 

https://www.gov.uk/government/publications/giving-young-disabled-people-a-voice-in-decision-making
https://www.gov.uk/government/publications/giving-young-disabled-people-a-voice-in-decision-making


 

 

Wednesday, 23rd December 2015 

 
 

 
 

Looking back on 2015... 
 

The end of the year is a natural opportunity to look back on the good and 

bad of the year that has passed.  List five equality successes you have had in 

2015 such as celebrations, challenging inappropriate language, finding and 

utilising new resources or working with positive role models.   
 

Make sure you do not forget these successes, start filling your 2016 pages with 

reminders! 
 

Reminder – Coming up in January: ‘Love Your Liver Month’ and ‘Dry January’ 
 

 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 



 

 

Thursday, 24th December 2015 

Multifaith today:  Christmas Eve (Christian)  

The evening before Christmas Day 
 

 

 

Reminder – In one week:  World Spirituality Day (31/12) 

 
 
 

 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 
 



 

 

Friday, 25th December 2015 - Bank Holiday 

Multifaith today:  Christmas Day (Christian)  

Christians celebrate the birth of Jesus, whom they believe to be the son of God 

 
 
 

 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 



 

 

Saturday, 26th December 2015 

Multifaith today:  Zarathosht Diso / Death of Zoroaster (Zoroastrian) 

Zoroastrians remember the death of their prophet, Zoroaster. It's a solemn occasion 

devoted to prayer and remembering his life   

 
 
 

 

 
 
 
 

 
 
 

 
 
 
 
 
 

 

Sunday, 27th December 2015 

 
 

 
 

 
 

 
 
 
 

 
 
 
 

 
 



 

 

Monday, 28th December 2015 - Bank Holiday 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 
 



 

 

Tuesday, 29th December 2015 

 
 

 
 

 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 



 

 

Wednesday, 30th December 2015 

 
 

 
 

 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 



 

 

Thursday, 31st December 2015 

 

 
 
 

Today is... ‘World Spirituality Day’ 
 

World Spirituality Day is a celebration focused on remembering one’s most 

profound and transformational personal spiritual experiences on the last day 

of each year. These experiences form the essence of the personal spirituality 

that sits at the core of all great religions. When recollected and reflected 

upon, the life-transforming wisdom and power contained in one’s most 

profound spiritual experiences can add new spirit and vitality to the traditional 

New Year’s celebration and resolution-making process.  More info at: 
 

http://universespirit.org/world-spirituality-day-join-in-the-annual-world-

spirituality-day-december-31st 
 

Reminder – In one month:  World Leprosy Day (31/1) 
 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 
 

 
 
 
 
 

http://universespirit.org/world-spirituality-day-join-in-the-annual-world-spirituality-day-december-31st
http://universespirit.org/world-spirituality-day-join-in-the-annual-world-spirituality-day-december-31st
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