
Preview:  June, 2016 

Take a minute or two to reflect on your daily reminders and flick 

through the pages to access a wealth of useful tips, guidance and 

recommendations.  June material includes: 
 

•  Promoting Gypsy, Roma, Traveller History Month 

•  Socio-economic inequality 

•  Is gender equality just about women?  

• ‘Sex’ and ‘Gender’ – Do you know the difference? 

•  Preparing learners for a range of situations 

•  Measuring impact 

•  The ‘Gender Pay Gap’ 

•  Gender equality good practice projects 
 

This is in addition to multi-faith, equality and health and wellbeing 

reminders. 
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Wednesday, 1st June 2016  

  

 
 
 

Today is... First day of ‘Gypsy, Roma, Traveller History Month’ (whole month) 
 

Britain’s 300,000 Gypsies, Roma and Travellers have lived, worked and 

travelled throughout Britain for over 500 years, yet they have been almost 

entirely written out of British history.  GRTHM aims to change that by 

celebrating culture and history by tackling the negative stereotyping and 

prejudices that have led to this situation.  It is a partnership between 

communities and those in local and central government who want to help. 
 

More information available at:   www.grthm.co.uk 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Thursday, 2nd June 2016 

 
 

 
 

Gypsy and Traveller culture and history – myths and truths 
 

How about using some myths and truths to raise awareness during GRT History 

Month.  Here is an example: 
 

Myth:  Gypsies are foreign.  Much media coverage talks of Gypsies and 

Travellers “invading” places.  Invasion is a military term used about armies.  

How can it be used about a community that has been a part of British society 

for centuries. 
 

Truth:  Gypsies and Travellers have been part of our society for over 500 years.  
 

Many more myths and truths can be found at:  www.grthm.co.uk. 
 

Reminder:  This summer - Pride Events 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Friday, 3rd June 2016  

  

 
 
 

Socio-economic inequality 
  

This element of The Equality Bill was not implemented in The Equality Act 2010.  

This is, however, a huge issue for providers of learning.  
 

People in deprived areas may have particular difficulties because of lack of 

access to IT, lower literacy levels, limited social interaction outside their 

immediate area because of transport links, higher unemployment, poor 

health and low incomes. 
 

Monitoring enrolments by post code is one indicator that providers use as an 

indicator of learner backgrounds. 
 

What could you say about learner participation, retention and success in 

relation to socio-economic background?  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Saturday, 4th June 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 5th June 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Monday, 6th June 2016  

Multifaith today:  (-5th July) Ramadan (Islam) 

The ninth month in the Islamic calendar and is a time of fasting and spiritual renewal    
 

 
 

Socio-economic inequality... Too many young people 'off the radar' (BBC, 2015) 
 

Too many youngsters in England fall "off the radar" when they leave school, 

the Public Accounts Committee has said.  The committee says local councils 

do not know what large numbers of 16- to 18-year-olds in their areas are doing 

and fail to give them adequate support.  The PAC is also critical of a lack of 

careers advice for young people.  The government said the rate of 16- to 18-

year-olds who are not in education, employment or training (NEET) is at its 

lowest since consistent records began.  But in a report, the committee says 

148,000 out of two million 16- to 18-year-olds in England are NEET. It warns tens 

of thousands of these "simply disappear from all the relevant public systems". 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Tuesday, 7th June 2016 

 
 

 
 

Is gender equality just about women?  
 

No, this is not the case.  Many industries are dominated by a female workforce 

too (for example caring, hair and beauty).  Colleges and training providers 

experience similar issues. 
 

Through involving everyone in our equality initiatives we can contribute to 

raising the next generation in an environment that fosters gender equality!  

More details at: 
 

http://www.equalityhumanrights.com/about-us/about-commission/our-vision-

and-mission/our-business-plan/gender-equality  
 

Reminder: In one week – World Blood Donor Day (14/6) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.equalityhumanrights.com/about-us/about-commission/our-vision-and-mission/our-business-plan/gender-equality
http://www.equalityhumanrights.com/about-us/about-commission/our-vision-and-mission/our-business-plan/gender-equality


 

 

Wednesday, 8th June 2016 

 
 

 
 

Why is gender/sex equality important? 
 

As our society becomes increasingly diverse it is necessary for us all to have a 

deeper understanding of difference and the value of individual contributions 

in our society.  Men and women are different and can have different qualities, 

values and opinions that can enrich our society and the organisations within it. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Thursday, 9th June 2016  
 

 

 
 

‘Sex’ and ‘Gender’ – Do you know the difference? 
 

These terms are often used interchangeably. In fact, they have very different 

meanings: 
 

‘Sex’ refers to the biological and physiological characteristics that define male 

or female. 
 

‘Gender’ refers to the socially constructed roles, behaviours, activities, and 

attributes that a given society considers appropriate for men and women. 

Gender can be considered fluid in the sense that a person can change their 

own gender identity, for example by choosing to live as man despite being 

born a female. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Friday, 10th June 2016 

 
 

 
 

Sex/gender equality – your area of provision 
 

Is your programme area, or any of the courses within it, dominated by men or 

women learners?  If so, what are you doing to address the imbalance, and 

what impact are these actions having?  These are the sort of questions you 

can expect from an Ofsted inspector... 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Saturday, 11th June 2016 

Multifaith today:  (-13th) Shavuot (Jewish) 

Shavuot or the Festival of Weeks is a harvest festival when Jews give thanks for the first fruits 

of the year 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 12th June 2016 

  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Monday, 13th June 2016 

 
 

 
 

Preparing learners for a range of situations 
 

There will always be industries in which you will find an under-represented 

gender.  While it is our duty to be positive, challenge stereotypes and redress 

these imbalances, we also should not ignore the individual challenges this 

may present to a given learner any one time.  It is an important part of our role 

to prepare learners for the world of work. So, for example, we should not 

ignore the possibility that a female mechanic in a motor vehicle environment 

may face situations that a male would not.  
 

Reminders:   

In one week - World Refugee Day (20/6) 

In approximately one month - World Population Day (11/7) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Tuesday, 14th June 2016 

 
 

 
 

Today is... ‘World Blood Donor Day’ 
 

Every year, on 14 June, countries around the world celebrate World Blood 

Donor Day.  The event raises awareness of the need for safe blood and blood 

products and to thank voluntary unpaid blood donors for their life-saving gifts 

of blood.  
 

More details at:  http://www.who.int/campaigns/world-blood-donor-day/ 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.who.int/campaigns/world-blood-donor-day/


 

 

Wednesday, 15th June 2016 

 
 

 
 

The social case for gender equality for women 
 

 Women are more likely to live in poverty, more likely to be employed in 

low paid part-time work and more likely to be primary carers 

 Women earn 15% less on average than men for the same job (gender 

pay gap) 

 Women’s employment is predominantly in the 5 c’s (cleaning, clerical, 

catering, caring, cashiering) and these areas attract the lowest pay 
 

Reminder:  In one week - Interfaith Day (22/6) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Thursday, 16th June 2016  

Multifaith today:   Martyrdom of Guru Arjan Dev (Sikh) 

Guru Arjan Dev was the fifth of the ten Sikh Gurus and the first Sikh martyr 
 

 
 

Measuring impact 
 

You may be doing great things in terms of listening to your learners and 

putting new things in place as a result.  However, your endeavours should not 

end there.  It is essential to monitor the impact of those interventions.  Are they 

doing what was intended?  Do your learners agree? 
 

Reminder:  In one week - National Women in Engineering Day (23/6) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Friday, 17th June 2016 

 
 

 
 

Embedding equality – a balanced approach  
 

There may be some instances when you will plan a session with an equality 

focus. However, in most cases, you should be thinking about how you can 

draw an equality element into the material you will be delivering.  It could be 

as simple as reinforcing learning concepts with a recent event or news story. 
 

How will you promote equality today? 
 

Reminder: In one month - World Day for International Justice (17/7) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Saturday, 18th June 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 19th June 2016 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Monday, 20th June 2016 

   
 

 
 

Today is... ‘World Refugee Day’ 
 

A “Refugee” is a person who is recognised by the government as having a 

fear of being persecuted in their country for reasons of Race, Religion, 

Nationality, Membership (of a particular group), Political Opinion.  Refugees 

can apply for British Citizenship after 5 years. 
 

An “Asylum Seeker” is someone who is waiting for the government to decide if 

they are regarded as a refugee (note - not all refugees have been Asylum 

Seekers). 
 

More details at:  www.un.org/en/events/refugeeday/ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Tuesday, 21st June 2016 

Multifaith today:  Summer Solstice or Midsummer (Pagan)  

Pagans celebrate Midsummer or Litha, which means 'standing still of the sun'. It’s the 

longest day of the year 
 

 
 

Today is... ‘Interfaith Day’ 
 

Interfaith Day is an opportunity for all who value spirituality in their lives to 

connect and unite in a wish for a more peaceful, just and sustainable world. 

 

Revisit January’s pages for more information and recommended resources. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Wednesday, 22nd June 2016 

 
 

 
 

Gender equality - playing to type? 
 

You wouldn’t dream of pigeonholing your learners according to race, but are 

you unconsciously forcing them into gender stereotypes? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Thursday, 23rd June 2016 

 
 

 
 

Today is... 'National Women in Engineering Day’  
 

Set up by the Women’s Engineering Society  to celebrate its 95th anniversary, 

the aim is to celebrate the work that women do in engineering, and to 

showcase the great engineering careers that are available for girls. 
 

Find out more, including what you can do, at:   http://www.nwed.org.uk/  
 

Reminder:  This summer - Pride Events 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

http://www.nwed.org.uk/


 

 

Friday, 24th June 2016 

 
 

 
 

Equality good practice project – ‘Engineering Apprenticeships Are Not Just For 

Boys’ (Worcester Group Training Association, 2014) 
 

Research from the trade body, Engineering UK Only, found that only 8.7% of 

professional engineers in the UK are women.  UK figures are the lowest in 

Europe.  With a skills shortage looming this provider aimed to get more women 

into the sector through an apprenticeship newsletter designed to promote 

engineering/manufacturing and engineering apprenticeships for women.  

Local female case studies were used to address gender stereotyping in 

apprenticeships and to raise the image of engineering to females. 
 

For more details on this project and others visit The Equalities Toolkit website: 
 

http://www.equalitiestoolkit.com/content/engineering-apprenticeships  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

http://www.equalitiestoolkit.com/content/engineering-apprenticeships


 

 

Saturday, 25th June 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 26th June 2016  

  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Monday, 27th June 2016 

 
 

 
 

Equality good practice project – ‘Equal Apps - Promoting Diversity Within 

Apprenticeships’ (Chiltern Training, 2014) 
 

To address the disproportionately low number of males in the childcare sector 

and of black and minority ethnic learners (BAME) and learners with learning 

difficulties and disabilities (LDD) in apprenticeship programmes, this project 

promoted equality and diversity in apprenticeship recruitment.  Learners from 

these groups and employers were filmed to share their experiences and 

illustrate how apprentices can overcome barriers, and how employers can 

improve their processes. 
 

For more details on this project and others visit The Equalities Toolkit website: 
 

http://www.equalitiestoolkit.com/content/equal-apps  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

http://www.equalitiestoolkit.com/content/equal-apps


 

 

Tuesday, 28th June 2016 

 
 

 
 

The ‘Gender Pay Gap’ 
 

More than 40 years after The Equal Pay Act was enacted in 1970, women’s 

hourly earnings continue to be significantly lower than men’s with the gender 

pay gap (mean) for full-time employees in 2013 sitting at 15.7%.  This means 

that women effectively stop earning relative to men on the 4th November 

2014 – this day is referred to as ‘Equal Pay Day’.  Worryingly, in 2013 the 

gender pay gap widened for the first time in 5 years, rising by 0.9% from 14.8% 

in 2012.  A woman working full-time now earns, on average, £5,000 less a year 

than a man. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Wednesday, 29th June 2016 

  

 
 
 

Gender equality good practice 
 

Directed marketing - Database of positive images, learner ambassadors or 

champions, men/women only initiatives. 
 

Developing a positive learning environment for men/women - Staff trained in 

gender awareness, men/women focus groups, lead staff. 
 

Supporting existing learners - Practical action – childcare, timetables. 

Networks and social support, mentors. 
 

Lead by example - Visible role models, strong policies, regular monitoring. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Thursday, 30th June 2016 

 
 

 
 

More sex/gender equality web-sites: 
 

The WISE Campaign http://www.wisecampaign.org.uk/  

Promoting female talent in science, engineering and technology. 
     

Mengage http://menengage.org/  

Working with boys and men to promote gender equality around the world. 
 

Women’s Leadership Network http://www.wlnfe.org/  

Driving forward the gender equality agenda. 
 

The Fawcett Society www.fawcettsociety.org.uk  

Campaigns for equality between women and men in the UK 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

http://www.wisecampaign.org.uk/
http://menengage.org/
http://www.wlnfe.org/
http://www.fawcettsociety.org.uk/


 

 

   My notes: 
 

     
 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


