
Preview:  July, 2016 

Take a minute or two to reflect on your daily reminders and flick 

through the pages to access a wealth of useful tips, guidance and 

recommendations.  July material includes: 
 

•  Supporting Pride Events 

•  City College Plymouth:  pioneering parenting programme 

•  What is ‘Equality Impact Analysis’? 

•  Have you got a good handle on learner equality data? 

•  Your contribution to provider objectives 

•  Age equality guidance 

•  Why should we engage our local communities? 

•  End of year equality report 
 

This is in addition to multi-faith, equality and health and wellbeing 

reminders. 
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Friday, 1st July 2016 

  

 
 
 

‘Pride Events’ (all summer) 
 

A Gay Pride Event is being held somewhere in the UK every weekend over the 

summer months. These occasions celebrate sexuality and gender identity 

diversity and raise awareness of the fact that discrimination and harassment 

of lesbian, gay, bisexual and trans people is still happening today. Pride 

schedule available at  pinkuk.com/events/ 
 

Stonewall is a national lesbian, gay, bisexual and trans charity. Their website 

has a wealth of information and resources:  www.stonewall.org.uk 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Saturday, 2nd July 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 3rd July 2016  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Monday, 4th July 2016 

 
 

 
 

City College Plymouth: Ensuring fair access to education with pioneering 

parenting programme 
 

For many young people, starting a family early can be a serious barrier to 

continuing their education. This is particularly true for single mums, who often 

have to shoulder the responsibilities of raising a young family on their own. 

City College Plymouth’s parenting programme is part of the growing number 

of courses which provide support to young people with childcare 

responsibilities, allowing them to re-engage with education. 
 

Info:      http://www.cityplym.ac.uk/courses/parenting-and-young-parents-be  

Email:   RClarke@cityplym.ac.uk 
 

Reminder:  In one week - World Population Day (11/7) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

http://www.cityplym.ac.uk/courses/parenting-and-young-parents-be
mailto:RClarke@cityplym.ac.uk


 

 

Tuesday, 5th July 2016 

 
 

 
 

What is ‘Equality Impact Analysis’? 
 

This is a means of determining the effects of a planned or existing “action” on 

people that share a common (protected) characteristic.  Although no longer 

mandatory from a legal perspective many organisations see ‘Equality Impact 

Assessments’ (EIAs) as an effective means of meeting the Public Sector 

Equality Duty. 
 

Guidance available from:   http://www.equalityhumanrights.com/  
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Wednesday, 6th July 2016 

Multifaith today:   

Eid-al-Fitr (Islam)  Marks the end of month-long fast during the Islamic month of Ramadan 

Ratha Yatra (Hindu)  Ratha Yatra means 'chariot festival'  

 

 
 

Have you got a good handle on learner equality data? 
 

Helping each of your learners to achieve their goals lies at the very heart of 

your responsibilities as a member of staff in this sector.  Participation and 

retention are among the most obvious factors to ensuring this is possible. Data 

will highlight areas of concern and prompt actions to address negative trends 

among learners that share characteristics.   
 

Remember, behind each one of those numbers is a person that wants to learn 

and succeed.   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Thursday, 7th July 2016 

  

 

 
 

Equality data and formal requirements 
 

We should also acknowledge the requirements of the ‘Specific Equality 

Duties’.  You are required to publish your equality information every year and 

your equality objectives at least every four years.  This should include detail on 

your learner data and be available in the public domain.  Where issues or 

gaps have been identified you should provide information on what you are 

doing to address these, and the impact your interventions are having. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Friday, 8th July 2016 

 
 

 
 

Equality data - which ‘characteristics’ do we need to include in monitoring? 
 

It is common to collect data on disability and learning difficulties, age, ethnic 

origin and gender/sex.  Many of the national bodies providing equality 

guidance recommend you also collect information on sexual orientation, 

gender reassignment, religion and belief and socio-economic background.  

Do you know what data the provider collects and why? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Saturday, 9th July 2016 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 10th July 2016 

Multifaith today:  Martyrdom of the Báb (Bahá'í) 

Bahá'ís mark the anniversary of the execution in 1850 of the Báb, the herald of the Bahá’í 

faith 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Monday, 11th July 2016  

  

 

 
 

Today is... ‘World Population Day’ 
 

A day to celebrate our common humanity and diversity. World Population 

Day reaffirms the human right to plan for a family. It encourages activities, 

events and information to help make this right a reality throughout the world. 
 

More details at:  www.un.org/en/events/populationday/  
 

Reminder:  This Sunday - World Day for International Justice (17/7) 
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Tuesday, 12th July 2016 

 
 

 
 

Equality data - what if we do not have a complete data set? 
 

Every provider is likely to have some level of unknown data.  These cases 

should be the exception rather than the rule and every effort should be made 

to fill missing gaps. If unknown data is a problem you must look at underlying 

reasons.  Could it be: 
 

 The process of enrolment is lacking - the point of information capture 

 Learners are not confident in disclosing personal details because they 

are not clear about your reasons for needing to know 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Wednesday, 13th July 2016 

  

 

 
 

Equality data – mapping 
 

Are you mapping withdrawals against equality data?  If you are losing a 

disproportionate number of learners that share a characteristic (e.g. a 

disability or ethnic origin) you need to take action.  Do not let these trends slip 

under your radar! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Thursday, 14th July 2016 

 
 

 
 

Your contribution to provider objectives 
 

Your organisation will have an equality policy, scheme or statement.  This 

should include an equality action plan or some objectives.  If you were asked 

how your delivery contributes to meeting these objectives would you be 

confident in giving a comprehensive answer?  
 

Remember, during inspection anyone can be asked how their role relates to 

the direction and aspirations of the provider.  Do not be tempted to view this 

as another job to add to the list, organisational objectives can give you a 

steer and provide ideas on equality areas that require your focus. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Friday, 15th July 2016 

  

 

 
 

Embedding and good planning 
 

Embedding equality is much easier if you plan effectively.  Before you finish 

your lesson plan ask yourself, is the plan prompting and helping me to embed 

equality?  You may be able to view plans for similar sessions, for example 

where a colleague has successfully embedded an equality theme into a 

similar session. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Saturday, 16th July 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 17th July 2016 

 
 

 
 

Today is... ‘World Day for International Justice’ 
 

Marks the international community's adoption of the Rome Statute -- the 

treaty that created the International Criminal Court (ICC).  The ICC began its 

work in The Hague, Netherlands in 2002.  As the day's aim is the promotion 

international criminal justice, it remains a clear showing of support for the ICC. 
 

http://rabble.ca/toolkit/on-this-day/world-day-international-justice  
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Monday, 18th July 2016 

 
 

 
 

Observation of teaching and learning 
 

OTLs can be a stressful experience, regardless of whether the observation is by 

an internal or external party.  However, we should always remember this is a 

process to drive improvement and quality.  It can also help to improve how 

equality is embedded in your sessions.  We can do this by capturing good 

practice and sharing it with others. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Tuesday, 19th July 2016 

Multifaith today:   Dharma Day (Buddhist)  

Dharma Day, or Asala, is when Buddhists celebrate the teachings of the Buddha 
 

 
 

Are you using learner feedback to drive improvement? 
 

Analysing feedback and using this to drive improvement is a vital part of the 

embedding process. Learners are a great source of ideas, if we do not make 

the most of their perspectives we are missing out! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Wednesday, 20th July 2016 

 
 

 
 

End of year equality report 
 

As we head towards the end of the academic year you might be starting to 

draft (or contribute toward) your organisation’s end of year report.  Content 

you should think about covering might include strategic intent, publishing 

data, partnership work, equality impact assessments, meeting your legal 

obligations (for example, how you are meeting the public sector equality 

duty). 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Thursday, 21st July 2016 

 
 

 
 

How is your offer improving through community engagement? 
 

Our society is becoming more complex and diverse.  The population is 

growing, we are more ethnically diverse and we are getting older.   
 

The local community are our clients, the people we serve on a daily basis.  

They are people who will come from a variety of different backgrounds and 

often make up our learner cohort and workforce.  Ofsted will explore how we 

meet community demand and contribute to local area priorities.  Under- 

standing and delivering for our communities has never been more important... 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Friday, 22nd July 2016 

 
 

 
 

Why should we engage our local communities? 
 

 We can work with partners to engage people and improve the area 

 We can build understanding, improve our reputations and gain trust  

 Communications play an important role in promoting better relations  

 Tackling myths – e.g. you are not welcoming to some groups  

 Working together raises the profile of celebrations (e.g. festivals) 

 This work can widen the profile of people that use your services 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Saturday, 23rd July 2016 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 24th July 2016 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Monday, 25th July 2016 

  

 

 
 

Age equality in your organisation 
 

It is possible that a wider age range of tutors could attract a more age-diverse 

range of learners.  
 

What is the age profile of staff in your organisation?  What impact do you think 

this is having on the organisation, your learners and the community? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Tuesday, 26th July 2016 

 
 

 
 

Key facts around age:  
 

 More people are living longer, active and healthier lives  

 Evidence shows that differences in absenteeism between age groups 

are slight  

 Older workers stay in their jobs longer than younger people  

 Age discrimination leads to under-achievement, reduced self-

confidence and motivation  

 Findings from many studies show that younger and older workers are 

equally effective 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Wednesday, 27th July 2016 

 
 

 
 

Good Practice Project 2015:  ‘Valuable or a drain: perception of employment 

for 50+’ (Reading Borough Council - New Directions Service) 
 

A partnership of organisations supporting those distanced from the labour 

market in Reading carried out an ethnographic study to explore perceptions 

of employing individuals aged 50+.  The stratified sample elicited feedback 

from 77 people representing those individuals and employers.  Tools were 

developed to help practitioner's better support individuals.  The key finding of 

the research was that habitus of employers and individuals’ perceptions as 

employees are both positive and negative. 
 

Visit www.equalitiestoolkit.com and select ‘Case Studies’ for more information. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Thursday, 28th July 2016 

 
 

 
 

Reviewing 2015/16 
 

Hopefully you have been striving to embed equality in everything you have 

done during the last 12 months.  You have probably made some useful notes 

in your diary as you have gone along, so don’t let them go to waste!  Now is a 

perfect time to put them to good use for 2016/17 planning.  Why not have a 

flick back through your diary and pick out three equality activities you are 

really proud of plus three areas you will focus on for improvement in the year 

ahead? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Friday, 29th July 2016 

 
 

 
 

Looking ahead to 2016/17 - Admission requirements 
 

The Equality Act 2010 does not prevent you from setting admission 

requirements, but you should ensure that the criteria you use, and the way 

you apply them, do not discriminate.   
 

Criteria which exclude people with a particular protected characteristic will 

result in direct discrimination.  Direct discrimination is always unlawful, except 

in limited circumstances in relation to age where it can be justified if there is a 

genuine reason and imposing a particular age requirement is appropriate 

and necessary as a result. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Saturday, 30th July 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Sunday, 31st July 2016 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

   My notes: 
 

     
 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

   My notes: 
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